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Introduction

Learning outcome

Prerequisites

Compulsory reading
Books:
Arnold, John, and Ray Randall. 2010. Work psychology. Understanding human behaviour in
the workplace. 5th ed. FT Prentice Hall. (Kap. 1-16, unntatt 1,2, 10, 15 (ikke intro., metode,
kommunikasjons-teknologi, karriere,). (510 sider)
Greer, Charles R. 2001. Strategic human resource management. 2nd ed. Prentice Hall.
Kapittel 1-9, men ikke kap. 3 (300 sider).
Storeng, N. H., Beck, T. H., & Due Lund, A. 2009. Arbeidsrett. 7. utgave. Cappelens
akademisk forl.. (93 sider)

Collection of articles:
Cathrine Filstad og Øyvind Martinsen. 2011. Artikkelsamling. Ca. 300 sider

Other:
Særtrykk av Arbeidsmiljøliven

Recommended reading

Course outline

Computer-based tools
No specified computer-based tools are required.

Learning process and workload

Use of hours

Examination



Examination code(s)

Examination support materials

Re-sit examination

Additional information


